indicated that the majority of [2008] [2009] graduates from ALA accredited library and information science programs are White (82.3%). Hispanics (5.4%) are the most represented non-White ethnic group followed by African Americans or Blacks (5.1%), and then followed by Asian or Pacific Islanders at 4.1%. All minority groups are underrepresented as graduates in relation to their percentage of the US population.
The number of African Americans attending institutes of higher education is low typically due to social climate factors of limited finances, hostile environment, and lack of African-American faculty members (Hayden, 1994) . Library schools should reach out to the African-American community by providing internship opportunities and informal networking, financial opportunities, and recruitment to attract more African-American students into library schools. Statistics show the number of African-American librarians has increased since the late 1970s; however, the increase has not been significant, especially within upper management positions. Also, national and state library associations have only had a limited number of African Americans serving as presidents or directors. Only 6.5% of librarians are African American (Josey, 2000) . KyungSun Kim and Sei-Ching Joanna Sin (2008) wrote "despite efforts by LIS schools and associations in recruiting and retaining more students of color, the underrepresentation of ethnic minorities continues" (p. 153). Research shows a direct correlation between school libraries, school librarians and student achievement; Lance, Rodney, and Hamilton-Pennell (2000) report that schools with good libraries produce the highest achieving students.
"Resource-rich school libraries and credentialed school librarians play key roles in promoting both information literacy and reading for information and inspiration. When staffed by qualified professionals trained to collaborate with teachers and engage students meaningfully with information that matters in the real world, school libraries become sophisticated 21st-century learning environments that offer equal opportunities for achievement to all students, regardless of the socio-economic or education levels of the community" (NCLIS, 2008, p. 1).
The research by Lance (1994 Lance ( , 2000 on the positive impact of effective school libraries and librarians (conversant in information literacy standards and proficient in technology and the curriculum skills necessary for student success) on student achievement has been replicated in multiple states. With fewer than 30% of schools in Mississippi having a librarian with a MLS, students are at risk of falling behind.
The Difference the MLS Would Make:
Neely and Peterson (2007) wrote that increasing diversity is more than a discussion on bringing equality to the workplace. It is about the makeup of the community served. According to ACS demographics, Mississippi has the nation's top minority population. In line with the mission statement of the American Libraries Association (2011), libraries exist "To provide leadership for the development, promotion and improvement of library and information services and the profession of librarianship in order to enhance learning and ensure access to information for all." Minority librarians are needed in Mississippi to build the profession because they are representative of the community served. Their presence can enhance learning and ensure access for the underserved and therefore determine whether libraries can remain relevant.
Increasing the number of qualified professionals in Mississippi public schools would result in an increase in use of school libraries. Acree, et al. (2001) , stated that in the next twenty years, minority groups will form an increasing segment of the American workforce. It is clear that people of color need to be trained in the library and information profession, not only to serve their own communities but to serve all communities. Acree wrote "Librarians of color are crucial to the provision of services in communities where knowledge of the language, the values, and the cultural heritage of the growing racial and ethnic minority communities is imperative" (p. 49). If multicultural services are offered by minority librarians, an element of authenticity enters the library service community and with it, improved access to the resources within libraries.
In Conclusion:
Although much has been done to create equality in librarianship and libraries, many issues still remain. "We want to believe that libraries are politically neutral and colorblind" but the reality is that libraries often reflect local politics and socioeconomic stratifications (Hall, 2007, p.33) . Mississippi needs more minority librarians -in all types of libraries but especially in its schools. As Mississippi's minority population is larger than most states, minority students need to be exposed to professionally credentialed librarians that reflect multicultural composition, increasing the visibility of the profession for this group of individuals and in the long term contributing to more minority librarians. So what does this mean for the School of Library and Information Science? Recruiting librarians that reflect the diversity of their communities is an important recruitment goal for library schools, public libraries, and school libraries. What does this mean for everyone else? Recommend someone get an MLS today!
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Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, for 2010, the 2010 Census provides the official counts of the population and housing units for the nation, states, counties, cities and towns. Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these tables.
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The ACS questions on Hispanic origin and race were revised in 2008 to make them consistent with the Census 2010 question wording. Any changes in estimates for 2008 and beyond may be due to demographic changes, as well as factors including questionnaire changes, differences in ACS population controls, and methodological differences in the population estimates, and therefore should be used with caution. For a summary of questionnaire changes see http://www.census.gov/acs/www/methodology/questionnaire_changes/. For more information about changes in the estimates see http://www.census.gov/population/www/socdemo/hispanic/reports.html.
